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ABSTRAK 
 

Pengaruh Sistem Pengendalian Internal, Kesesuaian Kompensasi, Ketaatan 
Aturan Akuntansi dan Implementasi Good Governance terhadap Kecurangan 
Akuntansi/Fraud pada Organisasi Perangkat Daerah Kota Palembang 
Bella Putri, 2021 (xv+ 75 halaman) 
Email: bellaputri503@gmail.com 
 

Penelitian ini bertujuan untuk mengetahui pengaruh Sistem Pengendalian 
Intern, Kesesuaian Kompensasi, Ketaatan Aturan Akuntansi, dan Implementasi 
Good Governance  terhadap Fraud pada Organisasi Perangkat Daerah Kota 
Palembang. Populasi dalam penelitian ini adalah Organisasi Perangkat Daerah 
(OPD) yang ada di Pemerintah Kota Palembang. Teknik pengumpulan data 
menggunakan purposive sampling dengan kuesioner yang disebarkan kepada 120 
orang pegawai pada Organisasi Perangkat Daerah (OPD) Kota Palembang. 
Penelitian ini menggunakan alat analisis regresi linier berganda dengan SPSS versi 
26. Berdasarkan hasil penelitian diketahui bahwa terdapat pengaruh Sistem 
Pengendalian Intern, Kesesuaian Kompensasi, Ketaatan Aturan Akuntansi Dan 
Implementasi Good Governance Secara Parsial Berpengaruh Negatif Dan 
Signifikan Terhadap Fraud pada Organisasi Perangkat Daerah Kota Palembang dan 
secara simultan menunjukkan hasil bahwa variabel Sistem Pengendalian Intern, 
Kesesuaian Kompensasi, Ketaatan Aturan Akuntansi dan Implementasi Good 
Governance secara bersama-sama berpengaruh terhadap Fraud. Nilai adjusted R 
square sebesar 0,629, yang berarti Sistem Pengendalian Intern, Kesesuaian 
Kompensasi, Ketaatan Aturan Akuntansi, dan Implementasi Good Governance 
berpengaruh sebesar 62,9% terhadap Fraud dan sisanya dipengaruhi oleh variabel 
lain. 

 
 
Kata kunci : Sistem Pengendalian Intern, Kesesuaian Kompensasi, Ketaatan 

Aturan Akuntansi, Implementasi Good Governance, Fraud.   
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ABSTRACT 
The Effect of Internal Control System, Compensation Suitability, Compliance 
with Accounting Rules and Implementation of Good Governance on Accounting 
Fraud/Fraud in Regional Apparatus Organizations in Palembang City  
Bella Putri, 2021 (xv+ 82 halaman) 
Email: bellaputri503@gmail.com 
 

This research aims to determine the influence of Internal Control System, 
Compensation Conformity, Compliance of Accounting Rules, and Implementation 
of Good Governance on Fraud in Palembang Regional Device Organization. The 
population in this study is the Regional Device Organization (OPD) in palembang 
city government.Data collection techniques using purposive sampling with 
questionnaires distributed to 120 employees at the Regional Device Organization 
(OPD) Palembang City. This study used multiple linear regression analysis tools 
with SPSS version 26.Based on the results of the study it is known that there is an 
influence of Internal Control System, Compensation Conformity, Compliance of 
Accounting Rules And Implementation of Good Governance Partially Negatively 
And Significantly Affect Fraud in Palembang Regional Device Organization and 
simultaneously show the results that the variables of Internal Control System, 
Compensation Conformity, Compliance of Accounting Rules and Implementation 
of Good Governance jointly affect Fraud. Adjusted value of R square is 0.629, 
which means Internal Control System, Compensation Conformity, Accounting 
Rules Compliance, and Good Governance Implementation affect 62.9% of Fraud 
and the rest is influenced by other variables. 

 
Keywords: Internal Control System, Compensation Conformity, Compliance of 

Accounting Rules, Implementation of Good Governance, Fraud. 
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