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ABSTRAK 

 

 

PENGARUH SISTEM PENGENDALIAN INTERNAL, KETAATAN 

ATURAN AKUNTANSI, MORALITAS INDIVIDU DAN KESESUAIAN 

KOMPENSASI TERHADAP KECENDERUNGAN KECURANGAN 

AKUNTANSI PADA OPD KOTA PAGAR ALAM 

Maya Angelita, 2025. (xv + 83 Halaman) 

angelitamaya348@gmail.com 

Jurusan Akuntansi Program Studi Akuntansi Sektor Publik 

 Politeknik Negeri Sriwijaya  

 

Penelitian ini dilatarbelakangi oleh masih maraknya praktik kecurangan akuntansi 

di instansi pemerintah, termasuk di OPD Kota Pagar Alam, yang dapat merugikan 

keuangan negara dan merusak akuntabilitas publik. Tujuan dari penelitian ini 

adalah untuk menganalisis pengaruh sistem pengendalian internal, ketaatan aturan 

akuntansi, moralitas individu, dan kesesuaian kompensasi terhadap kecenderungan 

kecurangan akuntansi, baik secara parsial maupun simultan. Metode yang 

digunakan adalah kuantitatif dengan pendekatan deskriptif asosiatif. Pengumpulan 

data dilakukan melalui kuesioner kepada 128 responden dari 32 OPD, dan dianalisis 

menggunakan Structural Equation Modeling berbasis Partial Least Square (SEM- 

PLS) dengan bantuan software SmartPLS 4. Hasil penelitian menunjukkan bahwa 

keempat variabel independen berpengaruh sebesar 47,1% terhadap Kecenderungan 

Kecurangan Akuntansi pada OPD Kota Pagar Alam. Simpulan dari penelitian ini 

adalah bahwa sistem pengendalian internal, ketaatan aturan akuntansi, moralitas 

individu, dan kesesuaian kompensasi berpengaruh terhadap kecenderungan 

kecurangan akuntansi. 

 

 

Kata Kunci: Sistem Pengendalian Internal; Ketaatan Aturan Akuntansi; 

Moralitas Individu; Kesesuaian Kompensasi; Kecenderungan Kecurangan 

Akuntansi. 
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ABSTRACT 

 

 

THE INFLUENCE OF INTERNAL CONTROL SYSTEMS, COMPLIANCE 

WITH ACCOUNTING RULES, INDIVIDUAL MORALITY, AND 

COMPENSATION SUITABILITY ON ACCOUNTING FRAUD TENDENCIES 

IN THE OPD CITY OF PAGAR ALAM 

Maya Angelita, 2025. (xv + 83 Halaman) 

angelitamaya348@gmail.com 

Department of Accounting Public Sector Accounting Study Program 

 Sriwijaya State Polytechnic  

 

This research is motivated by the prevalence of accounting fraud practices in 

government institutions, including in the Pagar Alam City OPD, which can harm 

state finances and damage public accountability. The aim of this study is to analyze 

the influence of internal control systems, compliance with accounting rules, 

individual morality, and compensation suitability on the tendency of accounting 

fraud, both partially and simultaneously. The method used is quantitative with an 

associative descriptive approach. Data collection was conducted through 

questionnaires to 128 respondents from 32 OPD, and analyzed using Structural 

Equation Modeling based on Partial Least Square (SEM-PLS) with the help of 

SmartPLS 4 software. The research results indicate that the four independent 

variables have an effect of 47.1% on the Tendency of Accounting Fraud in Pagar 

Alam City OPD. The conclusion of this study is that internal control systems, 

compliance with accounting rules, individual morality, and the appropriateness of 

compensation have an influence on the tendency to commit accounting fraud. 

 

 

Keywords: Internal Control System; Compliance with Accounting Rules; 

Individual Morality; Compensation Suitability; Tendency of Accounting Fraud. 
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