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ABSTRAK 

 

Penelitian ini bertujuan untk mengetahui seberapa besar Pengaruh Pelatihan kerja 

yang meliputi metode pelatihan, isi pelatihan, instruktur pelatihan yang 

merupakan unsur dari variabel pelatihan (independen) mempunyai pengaruh 

terhadap produktivitas kerja karyawan (dependen).  Penelitian ini dilakukan pada 

PT.  Bank Tabungan Negara (Persero), Tbk. Cabang Syariah Palembang jumlah 

responden dalam penelitian ini berjumlah 41 orang dengan teknik pengambilan 

sampel purpose Sampling yaitu pengambilan sampel bertujuan. Data diperoleh 

melalui uji validitas dan reliabelitas dan uji hipotesis menggunakan regresi linier 

berganda, determinasi (R2), uji f dan uji t. Dari hasil regresi linier berganda 

menunjukkan bahwa produktivitas kerja karyawan dipengaruhi oleh pelatihan 

kerja yang meliputi metode pelatihan, isi pelatihan dan instruktur pelatihan. Hasil 

determinasi (R2) menggunakan nilai R square sebesar 0,458 yang artinya unsur 

variabel pelatihan mampu menjelaskan variabel produktivitas kerja sebesar 0,458 

sementara sisanya 58,6% dijelaskan oleh variabel lain yang tidak diangkat oleh 

penelitian ini. Dari hasil perhitungan uji f yaitu pengujian secara parsial didapat 

variabel metode pelatihan (X1)  berpengaruh secara positif dan signifikan 

terhadap produktivitas (Y). Dan dari hasil uji t dapat dilihat bahwa semua unsur 

dari variabel pelatihan yang terdiri dari metode pelatihan, isi pelatihan, dan 

instruktur pelatihan secara bersama-sama berpengaruh terhadap produktivitas 

kerja karyawan.  

Kata Kunci: Pengaruh Pelatihan Kerja Terhadap Produktivitas Kerja Karyawan  

 

 

 

 

 

 

 

 

 

 

 

 



ABSTRACT 

 

This study aims to to know how big the influence of job training covering the 

training method, the contents of training, instructors training that is elements from 

variable the independent a the effect on labor productivity an employee 

(dependent). The study is done at PT Bank Tabungan Negara (persero), tbk. 

Branch syariah palembang the number of respondents in this research were 41 

people to technique the sample collection purpose of sampling namely the sample 

collection aimed at. Data is collected with this validity and reliabelitas and the 

hypothesis use linear regression multiple, determination (r2), test f and the t. From 

the results of linear regression of multiple shows that labor productivity tens of 

thousands of workers influenced by the fact that on the job training which 

includes the training method , the content of the training and instructors as well as 

training .The results of of determination (r2) use the ajusted r square as much as 

414 meaning that more than of the element of variables reaches as high as training 

capable of being explained variables reaches as high as labor productivity as much 

as 414 while the rest 58,6 % described by of other variables that were not being 

lifted by this research .From a result of calculation the test and been approved f  

promised to supply a test to refine to be run as soon as this partial variables 

reaches as high as the training method (x1) in also had an impact in a positive way 

and significantly correlates with (productivity of low class which is notched or 

gradua) . And from the results of the test and been approved t it can be seen that 

every element of of the variables kinds of training that were consisting of the 

training method , the content of the training , and instructors as well as training 

bersama-sama rush for the local unit had a significant effect on labor productivity 

tens of thousands of workers. 

Keywords: The Influence of Job Training to Labor Produtivity Employees 
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