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MOTTO DAN PERSEMBAHAN 

 

 

 

“ Dan katakanlah, „bekerjalah kamu, maka Alloh dan Rasul-Nya 

serta orang-orang mukmin akan melihat pekerjaanmu itu” 

(QS. At Taubah [9]: 105) 

 

“Jika pagi datang, orang yang lalai akan berpikir apa yang harus 

dikerjakannya.  Sedangkan orang yang berakal akan berpikir apa 

yang akan dilakukan Alloh kepadanya” 

(Ibnu Athaillah) 

 

“Aku pasti SUKSES, kalau tidak sukses itu pasti bukan AKU” 

(Penulis) 

 

 

PERSEMBAHAN: 

 Bapak dan Ibu ku tercinta 

 Keluargaku tersayang 

 Seseorang yang Spesial  

 HMMP (Deo, Dems, Novan, Putra, 

Lutfi, Bayu dan lain-lain) 

 Teman Seangkatan 

 Almamaterku 
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The Purpose of this final report is to know how much the factors that giving 

compensation towards employees performance at PT. Awfa Smart Media 

Palembang. The sample that the author used was 51 respondents using technique 

of Double Regression with Salary Factor (X1), Incentif Factor (X2), undirectly 

compensation factor (X3), and  (Y).  The result concluded that there was an 

influence all at once between independent variable and dependent variable which 

was 11,946 and partially for Salary Factor (X1), Incentif Factor (X2) and factor 

undirectly compensation (X3).  Dominant variabel factor was the undirectly 

compensation. 
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