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ABSTRACT



Recruitment is a process to choose, search, find, and establish several people from
inside or outside of the company as prospective employees. Recruitment will be done
when each departement requires new employees. PT Maju Global Motor is the company
authorized dealer car sales, that every all decisions in assessment criteria of
prospective employees is the responsibility of the Human Resource Development
(HRD). All assessment in candidates recruitment based on the criteria which already
there will be noted in a piece of paper and calculated manually, then inputted by using
Microsoft Excel which takes quite a long time. The writer made a support system which
will  help the company make a decision in recruiting new employees by applying
Technique For Order Preference By Similarity To Ideal Solution (TOPSIS) that is
expected to help the HRD in processing and also providing a report of the result of the
selection in recruiting the prospective employees become more quickly and effectivelly.
By the making of decision support system, and it is also expected to be a reference to
produce decision which is worthy or not worthy to receive prospective employees in the

company.

Keywords : Recruitment, Decision Support System, Technique For Order
Preference By Similarity To Ideal Solution (TOPSIS).

ABSTRAK



Rekrutmen adalah proses memilih, mencari, menemukan, dan menetapkan sejumlah
orang dari dalam maupun dari luar perusahaan sebagai calon tenaga kerja. Rekrutmen
dilakukan ketika masing-masing departemen membutuhkan karyawan baru. PT Maju
Global Motor merupakan perusahaan dealer resmi penjualan mobil, yang setiap semua
keputusan dalam penilaian kriteria calon karyawan adalah tanggung jawab Human
Resource Development (HRD). Semua penilaian dalam perekrutan calon pada kriteria
yang ada selama ini dicatat di selembaran kertas terlebih dahulu dan dihitung secara
manual, lalu diinput menggunakan Microsoft Excel dimana membutuhkan waktu yang
cukup lama. Penulis membuat suatu sistem pendukung keputusan perekrutan calon
karyawan dengan menerapkan metode Technique For Order Preference By Similarity
To Ideal Solution (TOPSIS) yang diharapkan dapat membantu proses serta
memberikan laporan hasil seleksi perekrutan calon karyawan menjadi lebih cepat dan
efektif yang berguna untuk membantu HRD dalam proses seleksi karyawan. Dengan
adanya sistem pendukung keputusan yang akan dibangun diharapkan dapat menjadi
acuan untuk menghasilkan suatu keputusan layak atau tidak layak penerimaan calon
karyawan diperusahaan.

Kata Kunci : Rekrutmen, Sistem Pendukung Keputusan, Metode Technique For
Order Preference By Similarity To Ideal Solution (TOPSIS).
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