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ABSTRAK 

Pengaruh Kejelasan Sasaran Anggaran, Sistem Pengendalian Intern, Good 

Governance dan Kmopetensi Sumber Daya Manusia Terhadap Akuntabilitas 

Kinerja Instansi Pemerintah Pada Badan Pertanahan Nasional Provinsi 

Sumatera Selatan 

Siti Nadila, 2020 

Jurusan Akuntansi Politeknik Negeri Sriwijaya Palembang 

Email: snadila25@yahoo.com 

 

Peningkatan kualitas penyelenggaraan sistem akuntabilitas kinerja Hasil penilaian 

LAKIP 2013 yang memperoleh nilai CC sehingga diharapkan dalam kurun waktu 

2015 – 2019 Kementerian Agraria dan Tata Ruang/Badan Pertanahan Nasional 

mampu memperoleh nilai A. Namun hasil penilaian saat ini  bukan semata-mata 

menunjukkan rendahnya kualitas LAKIP, tetapi lebih menunjukkan perlunya 

perbaikan kualitas penyelenggaraan sistem akuntabilitas kinerja Kementerian 

Agraria dan Tata Ruang/Badan Pertanahan Nasional terutama pada Kantor Wilayah 

Badan Pertanahan Nasional Provinsi Sumatera Selatan. Tujuan penelitian ini adalah 

untuk mengetahui pengaruh Kejelasan Sasaran Anggaran, Sistem Pengendalian 

Intern,  Good Governance, dan Kompetensi Sumber Daya Manusia terhadap 

Akuntabilitas Kinerja Instansi Pemerintah (AKIP) Badan Pertanahan Nasional 

Provinsi Sumatera Selatan. Sampel dalam penelitian ini adalah 78 ASN yang 

bekerja di Badan Pertanahan Nasional Provinsi Sumatera Selatan. Penelitian ini 

menggunakan analisis regresi linear berganda. Hasil penelitian ini menunjukkan 

bahwa Kejelasan Sasaran Anggaran, Sistem Pengendalian Intern, Good 

Governance, dan Kompetensi Sumber Daya Manusia berpengaruh positif dan 

signifikan terhadap Akuntabilitas Kinerja Instansi Pemerintah (AKIP) Badan 

Pertanahan Nasional Provinsi Sumatera Selatan secara parsial dan simultan.  

 

Kata Kunci: Kejelasan Sasaran Angaran, Sistem Pengendalian Intern, Good 

Governance, Kompetensi Sumber Daya Manusia dan Akuntabilitas 

Kinerja Instansi Pemerintah. 
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ABSTRACT 

The effect of clarity on target budget, internal control system, Good Governance 

and human resource tension to the accountability of government agencies in the 

National Land Agency of South Sumatera Province 

Siti Nadila, 2020 

Accounting department state polytechnic of sriwijaya palembang 

Email: snadila25@yahoo.com 

 

The quality improvement of the implementation of the performance accountability 

system of LAKIP 2013 assessment which obtained the CC value so that it is expected 

in the period 2015 – 2019 Ministry of Agrarian and Spatial/National Land Agency 

is able to obtain A value. But the current assessment is not merely showing the low 

quality of LAKIP, but rather the need to improve the quality of implementation of 

the performance accountability System of the Ministry of Agrarian and 

Spatial/national Land Agency, especially in the regional office of the National Land 

Agency of South Sumatera province. The purpose of this research is to know the 

effect of clarity on target budget, internal control system, Good Governance, and 

human resources competence on the performance accountability of government 

agencies (AKIP) of the National Land Agency of South Sumatera province. The 

samples in this study were 78 ASN working in the National Land Agency of South 

Sumatera province. This study uses multiple linear regression analyses. The results 

showed that the clarity of the target budget, internal control system, Good 

Governance, and human resources competency have a positive and significant 

effect on the performance accountability of government agencies (AKIP) of the 

National Land Agency of South Sumatera province partially and simultaneously. 

 

Keywords:  Budget Target Clarity, Intern Control System, Good Governance, 

human resources competence and Performance Accountability Of 

Government Agencies. 
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