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ABSTRAK 

 
Pegawai merupakan sumber daya manusia yang sangat penting untuk 

mengembangkan dan memajukan suatu perusahaan baik swasta maupun dinas, 

tanpa adanya pegawai aktivitas dalam perusahaan tersebut akan tertunda dan tidak 

berjalan baik. Di dalam sebuah  perusahaan memiliki pegawai tetap (PNS) dan 
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pegawai honorer, pegawai honorer harus mempertahankan kinerja nya dengan 

sangat baik apabila kinerja pegawai honorer mengalami penurunan. Membuat 

pegawai honorer sewaktu-waktu bisa dipecat. Tujuan pembuatan sistem 

pendukung keputusan ini yaitu mampu melakukan penilaian berdasarkan kriteria 

dan subkriteria sehingga pegawai honorer akan mendapatkan rekomendasi 

pengangkatan pegawai dengan memenuhi beberapa kriteria yaitu absensi, disiplin, 

lama bekerja dan sertifikat keahlian yang dilakukan penilaian oleh admin dengan 

menggunakan metode Analytical Hierarchy Process. 

 

 

Kata kunci: Sistem Pendukung Keputusan, Pegawai Honorer, Analytical      

Hierarchy Process 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ABSTRACT 
 

Employees are a very important human resource for developing and advancing a 

company, both private and official, without an employee the activities in the 

company will be delayed and not going well. In a company that has permanent 

employees (PNS) and honorary employees, honorary employees must maintain 

their performance very well if the performance of honorary employees has 
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decreased. Making honorary employees at any time can be fired. The purpose of 

making this decision support system is to be able to conduct assessments based on 

criteria and sub-criteria so that honorary employees will get recommendations for 

employee appointments by fulfilling several criteria, namely attendance, 

discipline, length of work and certificates of expertise which are assessed by the 

admin using the Analytical Hierarchy Process method. 

 

 

Keywords: Decision Support Systems, Honorary Employees, Analytical Hierarchy 

Process 
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